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Declaration of Adoption  
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School Ethos, Vision & Values  

Windale Primary School is a nurturing, inclusive and purposeful learning environment 
where all members of the school community inspire, imagine, believe and achieve.  

We are committed to providing a fully accessible environment which values and 
includes all pupils, staff, parents and visitors regardless of their education, physical, 
sensory, social, spiritual, emotional and cultural needs. We are committed to 
challenging negative attitudes about disability and accessibility and to developing a 
culture of awareness, tolerance and inclusion. We ensure equal treatment of all our 
employees, pupils and any others involved in the school community, with any form of 
disability and will ensure that disabled people are not treated less favourably in any 
procedures, practices and service delivery. Windale Primary School will not tolerate 
harassment of any person; whether a disabled person with any form of impairment or 
a pupil who is a carer of disabled parents.  

We believe the school should provide a happy, caring, stimulating environment in 
which everybody has the opportunity to succeed regardless of gender, ethnic origin 
or disability. 

We recognise and celebrate diversity and aim to work with children, parents, staff 
and the wider community to redress potential inequalities. We value all members of 



the school and community and are committed to promoting positive attitudes 
towards people with disabilities.  

 

What do we understand by "disability"?  

The Disability Discrimination Act 1995 defines a disabled person as someone who 
has: 
“a physical or mental impairment which has a substantial and long-term adverse 
effect on his or her ability to carry out day-to-day activities”. (DDA 1995, part 1, para. 
1.1).  

This definition was amended and broadened in December 2005 under the 2005 
Disability Amendment Act where a broad spectrum of disabilities are now covered 
including:  

• Epilepsy  
• Diabetes 
• HIV  
• Cancer  
• Multiple Sclerosis  
• Hearing or sight impairments 
• Mobility difficulties 
• People with mental health conditions or learning difficulties or disabilities.  

The Disability Equality in Education (DEE) recommends that all pupils with SEN and 
those with long term medical needs be treated as disabled for the purposes of the 
Act and for equality. This is in addition to all pupils with long-term impairments, 
which have a significant impact on their day-to-day activities. We understand that the 
definition of disability under the Act is different from the eligibility criteria for special 
educational needs provision. This means that disabled pupils may or may not have 
special educational needs. The school recognises that social, educational and 
behavioural difficulties are part of this definition.  

The Equality Act 2010 and Equality duty 2011 placed responsibilities upon schools to 
remove discrimination against pupils with disability. It requires schools to make 
reasonable adjustments to their policies, procedures and practices to accommodate 
pupils with disability more fully in school life. 

A school’s duty to make reasonable adjustments is an anticipatory one and therefore 
schools think in advance about what disabled pupils might require and what 
adjustments need to be made for them. When planning for accessibility, Windale 
Primary School considers: 

• Improvements in terms of access to the physical environment of the 
school, adding specialist facilities as necessary. This covers improvements 
to the physical environment of the school and physical aids and 
equipment, which may assist these pupils in accessing the curriculum. 



• Increasing access to the curriculum for pupils with a disability, expanding 
the curriculum as necessary to ensure that pupils with a disability are as 
equally prepared for life as are the able- bodied pupils. This covers 
teaching and learning and the wider curriculum of the school, such as 
participation in after-school clubs or school visits. It also covers the 
provision of specialist aids and equipment, which may assist these pupils 
in accessing the curriculum. 

• Improvements in the delivery of written information to pupils, staff, parents 
and visitors with disabilities. Examples might include handouts, 
timetables, newsletters and information about the school and the school 
events. The information should be made available in various preferred 
formats within a reasonable time frame. 

 

School Partnerships & Support  

Windale Primary School works closely with local specialist schools to ensure we are 
meeting the needs of our disabled pupils within our mainstream setting. Windale 
Primary School also engages with Local Authority support, advice and training to 
ensure all staff members are able to reduce and eliminate the barriers to enable 
access to the full curriculum and full participation in the school community. 

 

Educational Opportunities & Achievement  

At Windale Primary School, we collect data on the achievements of pupils from many 
areas such as: learning conversations, pupil progress meetings, data gap analysis, 
personal education plan reviews, care plan reviews, Annual Reviews, National 
Curriculum Key Stage 2 assessment results and Teacher Assessments. Windale 
liaises with the previous schools and settings of new starters and other involved 
agencies, to ensure all school admission enquiries and other communication include 
the sharing of information regarding disabilities. The school liaises with the School 
Nurse, Health Visitors, Educational Psychology Service, Speech & Language Therapy, 
CAMHS, Community Paediatricians, SENSS Advisory Teachers, Physiotherapy 
practitioners and Occupational therapists to ensure the individual needs of each 
child are met.  

At Windale, we actively work to eliminate exclusion of children with disabilities by 
making sure that all children are aware that any bullying or name calling is not 
acceptable. All children have access to educational visits and reasonable 
adjustments are made to allow for inclusion. For example, extra adult support and 
preparation to ensure the children can deal with the change in routine. This includes 
hiring wheelchair access coaches where appropriate. 

 

There are many activities that are available to all pupils e.g. supervised lunch-time 



clubs. After school activities are available for all children. Visiting groups are made 
aware of the needs of children with disabilities to make sure they are fully included.  

 

Environment  

Windale Primary School is a ground floor only building, allowing easy access to all 
areas of the school. All learning areas are fitted with double doors allowing easy 
access for wheelchair users. The Disability Discrimination Act and Accessibility Plan 
are considered when any refurbishment is undertaken. The obligations under the 
Disability Discrimination Act are entirely congruent with the school's obligations to 
deliver high quality learning opportunities and provision of care for every member of 
the school community.  

 

Reasonable Adjustments  

The Disability Discrimination Act requires schools to make reasonable adjustments 
to ensure that disabled pupils and users of the school are not put at a substantial 
disadvantage and are able to access the same opportunities as non - disabled peers. 
Specifically, the school intends that disabled pupils and users will have the same 
access to the curriculum, to information and access to the school environment and 
facilities as non – disabled pupils and users. In planning developments to deliver this 
intention, the school considers the needs of current and future pupils and users of 
the school. Reasonable adjustments are made on an individual basis according to 
need, by working collaboratively with disabled persons, their parents, the SENSS 
team, Physiotherapists, and Occupational Therapists.  

 

Monitoring  

This policy will be monitored during the year by staff and Governors. The views of 
those pupils (and their parents and carers) affected by the policy will be sought 
during multi-agency meetings and via other means if the pupil does not have an 
EHCP. The school will use the information gathered to update and amend the policy, 
setting new targets in the accessibility strategy to further the aims of the school in 
this area.  

 


